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Amendment Proposal for: 

 

Chaffey Community College District 
 

Agreement Number: ET08-0264 
Amendment 2 

 
Panel Meeting of: January 23, 2009         
 

ETP Regional Office:  San Diego                        Analyst: J. Davey 

CURRENT PROJECT PROFILE 

Contract 
Type: 

 

Priority/Retrainee 

Retrainee 

SB >100 Retrainee 

Industry 
Sector(s): 

 

Manufacturing 

Transportation/Logistics 

Services 

Counties 
Served: 

 

Statewide  
Repeat 
Contractor:  

 

 Yes    No 
 

Union(s): 
  

 Yes    No   
Priority 
Industry: 

 

 Yes    No 

Current Contract Term:         December 1, 2007 to  November 30, 2009  
 

Current Funding  In-Kind Contribution 

$200,605  $201,000 

 

AMENDMENT FUNDING  

Requested Funding Support Costs Amendment Funding   In-Kind Contribution 

  $390,000 $27,075 $417,075  $417,900 

 
 

Total Funding 

$617,680 
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AMENDMENT TRAINING PLAN TABLE 
 

24 – 200 0 3 Retraining Business Skills, 
Computer Skills, 

Continuous 
Improvement 
Skills, Literacy 

Skills, 
Management 

Skills, 
Manufacturing 

Skills 

50 

Weighted Avg: 80 

$1,283 $12.38 

24 – 200 0 5 Phase II – 
Priority/Retrainee 

Business Skills, 
Computer Skills, 

Continuous 
Improvement 
Skills, Literacy 

Skills, 
Management 

Skills, 
Manufacturing 

Skills 

100 

Weighted Avg: 80 

$1,540 $13.00 

 
 

Minimum Wage by County:  Phase I: Jobs 1 & 3: $13.51 for Alameda, Contra Costa, Los 
Angeles, Marin, Orange, San Francisco, San Mateo, Santa Clara, and Santa Cruz counties; 
$13.16 for Sacramento County; $12.89 for San Diego County; $13.12 for Ventura County; 
$12.38 for all other counties. 
Phase II (2009): Job 5: $14.18 for Alameda, Contra Costa, Los Angeles, Marin, Orange, San 
Francisco, San Mateo, Santa Clara, and Santa Cruz counties; $13.69 for Sacramento 
County; $13.48 for San Diego and Ventura counties; $13.00 for all other counties. 

Health Benefits:  Yes    No      This is employer share of cost for healthcare premiums – 
medical, dental, vision. 

Used to meet the Post-Retention Wage?:  Yes   No    Maybe   

Participating employers may use health benefits to meet the Post-Retention Wage. 

 
 

 

 

Range of Hours 
Job 
No. Job Description Type of Training 

Average 
No. of 

Trainees 
Class / 

Lab CBT 

Average 
Cost per 
Trainee 

Post-
Retention 

Wage 

24 - 200 0 1 Priority/Retrainee  Business Skills, 
Computer Skills, 

Continuous 
Improvement 
Skills, Literacy 

Skills, 
Management 

Skills, 
Manufacturing 

Skills 

200 

Weighted Avg: 80 

$1,540 $12.38 
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Wage Range by Occupation 

Occupation Title Wage Range 
Administrative Staff  
Logistics Staff  
Maintenance Staff  
Manufacturing Staff  
Managers/Supervisors  
Operators  
Production Staff  
 
 
INTRODUCTION  

Chaffey Community College District (Chaffey), founded in 1883, is a two-year public community 
college.  The primary 200-acre campus is located in Rancho Cucamonga.  Chaffey has two 
satellite campuses located in the cities of Fontana and Chino, also in San Bernardino County.  
Chaffey has been a publicly-funded college since 1916 and is accredited by the Western 
Association of Schools and Colleges. Chaffey is a member of the American Association of 
Community Colleges, the Community College League of California, and the Service Members 
Opportunity Colleges. 

Chaffey maintains relationships with manufacturing and logistic industry groups, consortiums 
and councils.  Chaffey also collaborates with local Chamber of Commerce boards, Workforce 
Preparation Programs, city economic development departments, the county of San Bernardino 
and the Workforce Investment Board.  Representatives of the college reside on several 
business advisory boards as well as non-profit agencies to further promote economic growth 
within the Inland Empire.  Chaffey’s involvement in these groups affords it constant contact with 
employers in multiple industries and allows it to keep abreast of current and changing business 
needs.   
 
Chaffey was instrumental in creating a Manufacturer’s Council in the Inland Empire that meets 
10-12 times per year to discuss workforce needs of this industry.  Comprised of more than 20 
companies, the college has met with many of the council members at their facilities and 
conducted individualized training needs assessments to determine their specific training needs.  
Focus groups, interviews, and employee questionnaires were used to provide the most accurate 
results.  The college then developed a menu of training topics based on the assessments and 
presented the findings back to each employer and the Council for further feedback.  Chaffey’s 
business network has also grown to serve affiliated employer locations outside the Inland 
Empire. 
 
AMENDMENT DETAILS 
 
Because of high employer demand for its training, Chaffey is requesting a second phase of 
funding. By January 15, 2009, Chaffey projects it will have exhausted the current Agreement 
amount of $200,605. The proposed additional funding of $417,075 will allow Chaffey to 
complete the training of existing trainees in Job Numbers 1 & 3, in addition to a second phase of 
training ($154,000) for a new group of trainees in Job Number 5. Chaffey projects training to 
continue through June of 2009 with the additional funding. To date, Chaffey has trained 
employees from 22 participating employers.  Of all the participating employers, more than 60% 
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are companies in Priority Industries comprising the following sectors: steel manufacturing, 
logistics, beverage manufacturing, and circuit board manufacturing.  In addition, this project has 
served 4 small businesses with fewer than 100 employees worldwide.  
 
Funding Amount 

Because this is the first ETP Agreement with Chaffey the original Panel funding was capped at 
$200,000. The proposed Amendment brings the Agreement total to nearly the original amount 
requested.  During contract negotiations, ETP staff informed Chaffey that it could request 
additional Panel funding should contract performance warrant an increase and funding be 
available.  
 
For Phase II training, Chaffey requested an additional $604,248 which it believed it can utilize 
because of sustained demand for its training. However, staff is recommending a reduced 
amount based on time available in the Agreement term and ETP funding available in the Fiscal 
Year.     
 
RECOMMENDATION 
 
Staff recommends approval of this Amendment because of Chaffey’s success to date in 
providing vocational training which assists multiple businesses, large and small, to stimulate 
businesses and retain jobs in California. 

CURRENT CONTRACT PERFORMANCE 
 
The following table summarizes performance by Chaffey under the current ETP Agreement:     

Agreement No. Approved 
Amount Term No. Trainees 

(Average) 
No. Completed 

Training 
No. 

Retained 

ET08-0264 $200,605 12/1/07 – 
11/30/09 130 *0 0 

*To date, Chaffey has tracked $149,721 in eligible training hours for 208 trainees who have reached the 
minimum number of eligible hours for reimbursement. 
 
Training has taken place throughout the San Bernardino and Riverside County areas, as well as Los 
Angeles and Orange counties.  Chaffey College began training well after the beginning term date because 
it had other, non-ETP training, to complete.  After this initial delay, Chaffey has rapidly expanded its 
training efforts and now has many participating employers waiting to begin ETP-funded training.   



Participating Employers in Retrainee 
Multiple Employer Contracts 

 
Contractor’s Name:   Chaffey Community College District CCG No.:  ET08-0264  
Reference No:  08-0097 Page 1 of 1 
 

 
ETP 100B  

PRINT OR TYPE IN ALPHABETICAL ORDER 
Company:  Evenflo      

Address:  5500 E. Francis Street 

City, State, Zip: Ontario, CA  91761 
Collective Bargaining Agreement(s):  No       

Estimated #of employees to be retrained under this Agreement:  30 

Total # of full-time company employees worldwide:  300 

Total # of full-time company employees in California:  33 
 
Company:  Gilbert Logistics 

Address:  6725 Kimball Avenue 

City, State, Zip:  Chino, CA  91708 

Collective Bargaining Agreement(s): No       

Estimated # of employees to be retrained under this Agreement: 40       

Total # of full-time company employees worldwide:  286 

Total # of full-time company employees in California:  210 
 
Company:  Nong Shim 

Address:  12155 6th Street 

City, State, Zip:  Rancho Cucamonga, CA  91730 

Collective Bargaining Agreement(s):  No       

Estimated # of employees to be retrained under this Agreement:  50   

Total # of full-time company employees worldwide:  900 

Total # of full-time company employees in California:  120 
 
Company: Thompson Group/Technicolor  

Address:  2233 N. Ontario Street 

City, State, Zip:  Ontario, CA  91761 

Collective Bargaining Agreement(s):  No         

Estimated # of employees to be retrained under this Agreement:  40   

Total # of full-time company employees worldwide:  1,000 + 

Total # of full-time company employees in California:  300 

 


